
 

  

 
Remuneration system for the members of 

the Supervisory Board 
 

The remuneration system takes into account the responsibilities and scope of duties of the 
Supervisory Board members. Through its duty to monitor the Executive Board’s management 
activities, the Supervisory Board makes a contribution to promoting the business strategy and to 
the long-term development of the company. 

The members of the Supervisory Board are reimbursed for their expenses and also receive 
annual remuneration. This consists of a fixed component of EUR 5,000.00, plus variable 
remuneration at a rate of 0.275 ‰ of the company’s balance sheet profit, reduced by 4 % of 
contributions to share capital. 

The Chairperson receives one and a half times this remuneration. 

Supervisory Board members who have not held their position for a full financial year receive 
remuneration according to their term in office. 

Due to the particular nature of the Supervisory Board remuneration paid for the work of the 
Supervisory Board, which differs fundamentally from the work of the employees of the company 
and the Group, a “vertical comparison” with the employee remuneration does not come into 
consideration. 

At adesso SE, the remuneration of members of the Supervisory Board is defined in the Articles 
of Association (bylaws). 

The remuneration and the remuneration system for the Supervisory Board are regularly reviewed 
by management. Particular consideration is paid to the amount of time necessary for the 
Supervisory Board members to perform their duties and the remuneration paid to the Supervisory 
Boards at other, comparable companies. The Executive Board and Supervisory Board will 
propose a corresponding resolution to the Annual Shareholders’ Meeting if they see a need to 
adjust the remuneration or the remuneration system. At least once every four years, a resolution 
regarding remuneration, including the underlying remuneration system, will be proposed to the 
Annual Shareholders’ Meeting. 


